
September is HERE and it is always one of the best months to GROW your CTFO business!
Autumn is just around the corner. Life is back to the normal everyday flow and so many people
are looking for ways to improve their health and increase their income.

 It’s the perfect time to share CTFO with others and earn in our $5,000 Enroller’s Pool that is designed to reward
and recognize YOU for enrolling new Associates and Customers!

First, enroll a minimum of 3 new (must have an enrollment date of September 1 through October 8) 
active Associates and/or Customers in the promotion period.

Here’s How to Qualify and Earn Your Share of the $5,000 Enroller’s Pool

Promotion Period is from September 1st through October 8th , 2024.

Second, your new Associates and/or Customers must accumulate a combined minimum of 500
in total Personal Sales Volume (sales volume coming from their personal purchases and
retailing) during the promotion period. This means that the combined total of all your new
personal enrollees’ Personal Sales Volume must be at least 500 during the promotion period.

Third, you are now qualified to earn your pro-rata share of the $5,000 Enroller’s Pool based on
the total Personal Sales Volume of your new enrollments in relation to the total Personal Sales
Volume generated by all of the pool qualifiers’ new enrollments.

Example:
You enroll 2 new Customers who together generate a total of 300 in Personal Sales Volume during the
promotion period. You also enroll 1 Associate who purchases a Freedom Pack which has 400 in Personal Sales
Volume (that makes 3 new in total). That is 700 in combined Personal Sales Volume generated from your new
enrollments during the promotion period. You needed at least 500 so you achieved this qualification!
The total Sales Volume generated from the Personal Sales Volume of all the new enrollments of the Qualifiers
during the promotion period in the Pool is 20,000.
You would receive 3.5% (700/20,000) of the pool or $175 from the Enroller’s Pool. This is in addition to your
earnings from the compensation plan!

The more you enroll, the more you can earn in the Enroller’s Pool!


